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Workers' Protections
Employees working in the United States are provided with plenty of rights which are aimed at ensuring that their working conditions are fair and safe. The rights protecting employees’ interests may be divided into different categories, which may include workplace safety, compensation, rights about discrimination, and working hours and pay. Therefore, worker rights are fundamentally essential in every organization’s human resource department. Employers and companies that disregard these rights risk penalties, which may include fines and permit cancellation. Therefore, there is a need for those in the workforce to understand their rights which are provided in the law so that they can file complaints when their rights are violated. To understand how states protect employees in the United States, the literature will identify and describe the laws established in Texas to protect employees in areas such as race, gender, and whistleblowing. 
In the United States, the federal government is responsible for establishing the standards for workers protection; this includes laws forbidding and preventing discrimination as well as federal minimum wage. However, the states develop and implement employment laws which are mainly aimed at reinforcing and heightening the national or appending new protections (FindLaw, 2019). Therefore, it is essential for both employees and employers in Texas to familiarize themselves with both federal and state employment laws before starting to operate. This can help in ensuring that all parties do not misunderstand what is required by the law.
Texas has implemented laws to protect employees from Race-related issues. Chapter 12 of Texas Labor Code and the Civil Rights Act of 1964 safeguards workers from discrimination of employees on the basis on their race (Texas Workforce Commission, 2019). These regulations ensure that employees do not single out workers or applicants during the process of hiring, termination of a contract, and during promotion and compensation. Organizations are expected to treat their employees equally and not individuals or groups of employees should receive special conditions or privilege over other (Texas Workforce Commission, 2019). Most importantly, employers should be cautious and understand what is expected of them; this law covers to employers with fifteen or more workers and all other state and local government institutions regardless of the number of employees they have. 
Based on the laws guarding employees against racial discrimination, employers, therefore, cannot make decisions in an organization based on employees’ race, their association with people of a different race as well as their participation in activities associated with people of a particular race. Workers in Texas who may feel discriminated against may decide to file a complaint Equal Employment Opportunity Commission which probes and investigates complaints and works as a mediator is solving the disputes that may exist between employees and their employers.
Texas has implemented regulations to protect workers from gender discrimination. This type of bias and unfairness mainly happens when decisions in a company or organizations are made based on one’s sex. It is essential to understand that gender discrimination encompasses several issues, and it might occur as a result of actual or perceived sex, the appearance of an employee and gender identity. Obtaining a skilled legal representative is an effective way for individuals who have faced gender discrimination to get adequate compensation for the pain and suffering caused and lost wages. Gender discrimination in a company may result from sexist comments, declining to hire someone because of his or her gender and denying a staff promotion or other benefits based on gender. The groups of employees that are likely to encounter gender discrimination in Texas include Lesbian, gay, bisexual, and transgender. Despite facing the discrimination seminal to those faced by LGBTQ group, they are also required to overcome other challenges that are unique to them. It is estimated that about 79 percent of transgender employees in Texas have encountered discrimination.
[bookmark: _GoBack]Transgender workers in Texas are protected by the law and recently-issued decision in Wittmer v. Phillips 66 Company Background & Holding proves that transgender workers are protected from any form of discrimination. In this case, Nicole Wittmer, the complaint, is a transgender woman who had filed a suit against the defendant, Phillips 66 Company for gender discrimination. The complaint stipulated that her job was retracted after the company found that she was transgender (Fox & Clark, 2018). While on the other side, the company had claimed that the Wittmer has lied during the interview. The case was ruled by a Chief Judge, Lee Rosenthal who rejected the company’s claims and emphasized that the complaint’s transgender status was safeguarded by the federal law. This was a monumental determination about transgender employees in Texas.
Texas has also implemented regulations to protect employees who act as whistleblowers. To encourage workers to report legal, environmental, and other violations in a company, the state has implemented whistleblower laws to safeguard workers from being suspended by their employers. The only employee in the public sector is safeguarded from employer retaliation. The employee may sue so get paid and damages encountered. 
In summation, having evaluated the laws and regulations set in Texas to protect employees from the race, gender discrimination, and whistleblowing retaliation, it is clear that in Texas, workers are protected from all form of exploitation and discrimination. Additionally, Chapter 12 of the Texas Labor Code and the Civil Rights Act of 1964 protects workers from all forms of discrimination that they are likely to face in their workplace. Employees who are discriminated can file a suit to be compensated for the damaged caused.            
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